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ASCC Vision 2025

An ASEAN Community themgages and benefits the peoplend is inclusive, sustainable, resilient, and dynamic.

ASCC Objectives

A.

B.
C.

D.

E.

Enhance commitment, participation and social responsibility of ASEAN peoples through an accountable and inclusive
mechanism for the benefit of all;
Promote equitable access to opportunity for ASEAN people, as well as promote and proteut rights;

Promote social development and environmental protection through effective mechaoisneet the current and

future needs of the people;

Enhance capacity and capability to adapt and respond to social and economic vulnerabilities, didastdes, ¢
change as well as emerging threats and challenges
Strengthen ability to continuously innovate and be a proactive member of the global community.

Overall Objective

A better quality of life foASEANeoplethroughworkforcewith enhancedcompetitiveness anéngaged in safe andiecent work

derived fromproductive emplo

ymentharmonious and progressiweorkplace and adequate social protection.

Key result areas
(outcome level)

Skilled and Adaptable
Workforce

Productive Employment

Harmonious, Safe and
Progressive Workplace

Expanded Social Protection

Intermediate
Targets by 2020

Improved workforce
competitiveness and
productivity
o Increased number of
skilled workersn ASEAN
Member States
o Improved labour
productivity of ASEAN
Member States
Strengthered capacitieto
promote skills
development and
recognition (include but
not limited toLMIS TVET,
etc.)

Improved level of
employment andeduced
levek of unemployment
andunderemployment in
ASEAN Member States
Increasedsupport for
workers in rural
employment and Micro,
Small and Medium
Enterprises (MSMES)

Promoting sound industria
relation system
0 Reduced incidence of
labour disputes in
ASEAN Member States
Increased capacity and
strengthened
institutionalized
mechansms of social
dialogues and tripartite
cooperation in ASEAN
Fostering safe and healthy
environment in the
workplace

Strengthened social

protection systems

o Raised awareness on
social protection

o Expandedoverage,
affordability, availability
quality, equitability and
sustainabilityof social
protection

Reduced incidence of

workers in vulnerable

situations, includingorced

labour, in ASEAN Member

States




1 Strengthered capacity for
labour inspection

1 Increased capacities for
labour law enforcement

Thematic Areas

Gender Equality

1.

Labour dimension of Sustainable Development

Gender mainstreaming of labour sector (Responsible Body: SLOM)
Project: Study on gender dimensions in the labour sector towards development of regional strategies to mainstream ge
ASEAN cooperation on labd@ountry Coordinator: Viet Nam]

2.

4.

Functional Social Dialogue

Impact of ASEAN economic integration (Responsible Body: SLOM)
Project: Interpillar dialogue to facilitate mutual understanding and coordinated response to the impact of ASE&AdnEC
integration in labour sectojCountry Coordinator: Malaysia]

Support the implementation of the ASEAN Declaration on Strengthening Social Protection (Responsible Body: SLOM)
Commitment: participation in crossectoralcooperation on crossutting issues of social protection (e.g. development of so
protection baseline information, assessment, databaf&untry Coordinator: Lao PDR and Viet Nam]

Promotion of green jobs (Responsible Body: SL[OM)ntry Coordinator: Thailand]

5.

Engagement offipartite partners, where appropriatey Yy G KS A YL SYSydlF GAz2y 2 7F-202KS !
(Responsible Body: SLOM)

Strengthening labour laws (Responsible Body: SLOM)

Project: Regional assessment of the adequacy of national labour laws in supporting harmonious and progressive worky
serve as inputs to ASEAN Member States in strengthening their labour laws and to identify areasaferygssupport
[Country Coordinator: Viet Nam]




Emerging Labour Trends

7. Corporate Social Responsibility (CSR) in labour sgésponsible BodBLOM
Project: Seminar/Workshop to identify strategies to promote CSR and to share experience on how to cooperate with pr
sectors on CSR on labour with inviolvement of ASEAN CSR NEwworkry Coordinator: Thailand]
Project: Moving forward with an ASEAN Corpoi&teial Responsibility on Labour to Support an ASEAN Comifiautytry
Coordinator: Thailand]

8. Response to emerging trends in employment relations (includinpgct of ICRnd outsourcingn the world of work
(Responsible Body: SLOM)
Project:Regionaktudy on the changing nature of employment relationships as the impact of the use of ICT and outsourc
and on the adequacy of legislations in regulating employment relation§bgusdinator: ASEAN Secretariat]

9. Labour market information 12.Promotion ofinclusive 15. Strengthening labour 20.Expansion of coverage of

system(Responsible Body:
SLOM-WG)

10. Skills development
(Responsible Body: SLOM-
WG)

11. Skills recognitioriincluding
support to the ASEAN
Quialification Reference
Framework)Responsible
Body: SLOM-WG)

employmentincludingfor
ruralemployment
unemployed youth,
persons with disabilities,
andother vulnerable
workers through
employment support
services skills matching,
andentrepreneurship
SME3}(Responsible Body:
SLOM-WG)

13.Promoting productivity of
workers in informal sector
(Responsible Body:
SLOM-WG)

14.Governing mechanisnuf
labour mobility(e.g.
recruitment, job
placement, reintegration
programme$ (Responsible
Body: ACMW)

inspection(Responsible
Bodies: SLOM-WG and
ASEAN-OSHNET)

16.0OSH standardsnd
capacity(Responsible
Body: ASEAN-OSHNET)

17.HIVprevention and control
in the workplace
(Responsible Body:
ASEAN-OSHNET)

18. Capacitybuildingon
tripartism (including on
wage setting]Responsible
Body: SLOM-WG)

19. Labour dispute and labour|
justice(Responsibl@&ody:
SLOM-WG)

socialprotectionto all
workers(Responsible
Body: SLOM-WG)

21.Social protection of
migrant workers in ASEAN
(Responsible Body:
ACMW)

22.Protection and promotion
of the rights of migrant
workers(Responsible
Body: ACMW)

23.Labour dimension of
trafficking in persons
(Responsible Body:
ACMW)




Notes:

1. Vulnerable employment is defined as a sum of emacount workers and contributing family workers. They are less likely to have
formalworkF NNJ y3SYSy da> FyR INB GKSNBTF2NBE Y2NB tA1Ste (G2 01 R
through effective representation by trade unions and similar organizations. Vulnerable employment is often characterized by
inadequateeary 34> 26 LINPRAZOGAGAGE YR RAFFAOdAZ 0 O2yRAGAZYEA 2F o2
http://www.ilo.org/global/about-the-ilo/newsroom/features/WCMS _120470/largen/index.htm).

2. Projectsunder the thematic aregdimelines, country coordinators, potential partners for collaboratiang resource
mobilization strategyare to be determined by the assigned responsible bodies.

3. Monitoring ard/or evaluation mechanism:

a) ! yydzr f LINPINBA& NBLR2NIAY3I 2F GKS AYLIE SYSydaldAzy 2F GKS ]
of SLOM

b) Outputlevel decklistto monitorprogres2 ¥ G KS | [ a Q 2 sdideardtoNiB chplerd tBhe Subsidiary
Bodies (ASEC to draft a checklist template)
a. Data/information/statistics
b. Laws/standards/policies

c) Outcomebased midterm and finalreviews2 ¥ G KS ' [ aQ 2 2NJ] eveP.SAWas)YYS o6& {[ ha o

d) Capacity building on monitoring and evalwetifor SLOM



http://www.ilo.org/global/about-the-ilo/newsroom/features/WCMS_120470/lang--en/index.htm

