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Participate in the ATUC/ILO ASEAN 

Triangle II

 1.1.1: Conduct orientation and periodic meetings with focal points for labour migration 

on the advocacy priorities and updates on the progress of activities 

 1.1.2: Identify government agencies and officials for advocacy actions and 

stakeholder mapping 

 1.1.3: Gather information about identified government agencies and officials and 

other stakeholders 

1.2.1: Identify country priorities and develop recommendations improving the 

protection and promotion of the rights of migrant workers, including women and youth

Campaign for ratification of ILO 

Convention No. 189 (domestic workers) 

for Indonesia, Malaysia and Myanmar?

1.2.2: Develop multi-media campaign messages and tools

 1.2.3: Launch and conduct the public campaign 

 1.2.4: Hold advocacy and lobbying meetings with government officials and other 

stakeholders 

 1.2.5: Join the ATUC culminating activity with focus on the coverage attained by the 

campaign (number of view, activities where tools were used, media coverage and 

policy discussions influenced) 

Partner with ITUC-AP on GBV

 2.1.1: Collaborate in preparing reply by discussing the ILO Brown Report and the 

ITUC template response and incorporating related information 

 2.1.2: Contact the government for consultation before sending the reply to the ILO 

 2.2.1: Periodic meetings with the union focal point for GBV to discuss updates and 

evaluate campaign activities  

 2.2.2: Write letters and request/join meetings with the concerned minister(s) to 

discuss government support for ILO standards 

 2.2.3: Encourage union members to write the concerned minister(s) calling on them 

to support ILO standards 

 2.2.4: Form alliances with civil society organisations that deal with gender-based 

violence and lobby the government together 

 2.3.1: Develop and distribute information, education and communications (IEC) 

materials in the workplace, public space and social media 

 2.3.2: Conduct awareness and planning sessions for youth and women in 

collaboration with NGOs and other stakeholders 

 2.3.3: Develop clauses and negotiate for their inclusion in collective agreements 

2.3.4: Develop reporting tools and encourage youth and women union members to 

report violations and harassments and initiatives to address them

3.1.1: Participate in the baseline survey to establish the reference data on youth and 

women representation in trade unions

3.1.2: Regional leadership training and capacity building on labour and social 

standards for potential youth and women leaders
 With DGB BW/ITUC-AP project 

3.1.3: Representation and advocacy meetings and workshops to formulate, implement 

and evaluate national workplans 

 3.1.4: Form and/or strengthen existing structures for youth and women participation in 

trade unions at various levels 

Objective 1: Young and women trade unionists engage actively in 

improving regional and national policies on labour migration and in their implementation

3.1: Potential youth and women leaders trained on 

increasing women and youth representation in trade 

unions and improving labour and social standards	

2.2: Government support of an ILO Convention and 

Recommendation on violence and harassment in the 

world of work obtained or maintained

2.3: Capacity to address GBV including sexual 

harassment and OSH increased

Objective 3: Youth and women trade unionists increase their representation in 

trade unions and elsewhere and contribute to organising young and women workers, including migrant workers

1.2: Public campaign promoting improvements in 

national legislation and policies, in line with 

international labour standards and ASEAN frameworks 

on labour migration conducted

2.1: Replies to the ILO Brown Report on Violence and 

Harassment in the World of Work submitted

Objective 2: Young and women trade unionists strengthen their participation in 

campaigns on gender-based violence (GBV) and occupational safety and health (OSH)

1.1: Awareness of women and young workers on the 

priorities and advocacies of ATUC on labour migration 

increased
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3.1.5: Participate in organising activities and collective bargaining negotiations 

concerning youth and women workers, including migrant workers

 3.2.1: Workshops to discuss and adopt policies including representation of 

youth/women of at least 35% in every major union body and delegation (e.g. 

bargaining team) in national confederations and unions 

 3.2.2: Meetings to solicit views of youth and women on issues and concerns affecting 

them and integrate these in various proposals as appropriate, e.g., collective 

agreements, government policies 

 3.2.3: Series of small meetings to monitor, advocate and campaign for decent work, 

social and core labour standards 

 4.1.1: Organise awareness events with key experts or partners  

4.1.2: Develop and give flyers/pamphlets about the SDGs in relation to youth and 

women

 4.1.3: Spread the message of the SDGs creatively through social media campaigns  

 4.1.4: Run workshops to better understand the Leave No One Behind commitment 

 4.2.1: Organise a large group photo session with key SDG messages using a 

landmark building or structure or monument as a background 

 4.2.2: Meet concerned government officials with public statements demanding 

implementation of the SDGs affecting youth and women 

 4.2.3: Contribute to the formulation or implementation of the trade union strategic plan 

on SDGs 

 4.2.4: Join in preparing inputs to the Voluntary National Review process or create a 

shadow report on the implementation of SDGs 

 4.2.5: Submit the inputs or report to the government in a public event or send to local 

media together with photos 

4.2: Strategic approach of trade union youth/ women 

engagement in SDG processes formulated and 

executed

4.1: Awareness on the 2030 Agenda and the 

Sustainable Development Goals (SDGs) increased

3.1: Potential youth and women leaders trained on 

increasing women and youth representation in trade 

unions and improving labour and social standards	

3.2: Proposals, recommendations and procedures in 

increasing participation and representation of youth and 

women in trade unions and elsewhere drafted

Objective 4: Youth and women trade unionists deepen their engagement in 

sustainable development processes at various levels based on the 2030 Agenda


